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WSCT Compliance Policies
WSCT & HLBUR

1. Integrity i SSIEH

This organization is a third-party organization with independent legal status. It conducts
activities such as certification, testing and inspection in strict accordance with the
business scope approved by China CNAS or GSO. It and its Personnel do not engage in
any activities that may violate the independence and integrity of the certification
judgment, especially the certification. Comply with the requirements of national laws,
regulations and certification and accreditation bodies, fulfill legal obligations, and
assume legal responsibilities; Adhere to independent testing and independent judgment,
maintain and develop recognized testing capabilities, and do not allow commercial,
financial or other pressures to compromise impartiality; Adhere to the principle of
openness, fairness, and equal treatment to all customers; laboratories should continue to
identify risks that affect impartiality. These risks should include the risks caused by
laboratory activities, various relationships between the laboratory, or the relationship
between laboratory personnel. However, these relationships do not necessarily pose

risks to the impartiality of the laboratory. AZHZR B BB LB A NE =R,
FiEIRE CNAS 5 GSO #EM VW SSEEARIME. MiXfieRFEsn. HEH
ARFTNEEATgEERIMEA A BN E, TEZINE. &
FEFERERTMBATVMNER, BITERXSES, REEERE; BiF
MRS F BT, REFMEZRAINNMRESD, FRTFEL. MEHEM
EABREALEM; BEFAF. AF. FEXNFHEEFLNEN; KBEHREE
RAREAEMARKEE. XEXENEEAESERERD). XBEZEHEMX
AEAXREARZEMNXRSENNE. A, XEXEL—EXNXEBENL
IE MRS

2. Conflict of Interest 12§ H 28

WSCT and its personnel responsible for performing the service are not the designer,
manufacturer, supplier, founder, owner or maintainer of the substance subject to service, or the
authorized representative of any party. WSCT and its personnel do not engage in any activity
that would jeopardize their independence and integrity in their decisions. In particular, they
cannot be directly involved in the design, production, supply, installation, use and maintenance
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of the product that is within the scope of service. WSCT RH 51 HHATRFS KA RARZ
REFVIFRIBIE . BIER. BN, Bl . TAESEYTE, BWAREM—TH
BARFK. WSCT RETIEN RS NEAEFT AT REH FH P S A e A T 3l

AR, IR EESERFTECEA=RERIT. £ R, 2238, FRMET.

WSCT employees may not engage in any financial or other conflict of interest that might cause
conflict with their professional activities, significantly impair their impartiality, ability to make
decisions based on objective evidence, or provide unfair competitive advantage in favor of any

person or organization. WSCT & TAES S ge G H LGS = ErR. TEHRF
HAEM. E2TEWIEREMHEREREN. SRREERFEAMNARERPHAAFRE
ST B 55 B A 2 SR

WSCT employees WSCT R T:

o Cannot be a partner or shareholder of a supplier, service provider, subcontractor,
subcontractor, customer or competitor, directly by themselves or through their
relatives, friends or other intermediaries. Employees can invest in publicly available

shares of these interested parties. AREEEEGEI HER . KB Aot
M. RERERE. 28/, 288, BRPRESFNFREERESRBER. &
TAT AR Fix R 2 A SR A TR

o On the stock market, they cannot be positioned next to or against a customer or
competitor who will be affected by the decisions made. ZERZE Wi L, 1A 8L

BEALAER Z B PRI R - BG40 FFH U E 2 Xt

o Cannot hold managerial positions or be an employee of customers and competitors.

AREEE R B AR S MRS PR .

3. Confidentiality 35t
The activities of this laboratory are carried out in accordance with relevant national
laws, regulations, standards and norms. They are responsible for the management
of the information obtained by the laboratory during testing and sampling activities,
as well as the information generated during testing and sampling. A& S48 = /95E

HMFVERERER. ER. REME#HT. NI REEXEEANR
MEEENHRRFNES, URMATMEERE~EMNER.

The confidentiality of the activities of this laboratory is not subject to any
administrative intervention, and personnel of relevant departments are not allowed
to intervene. The laboratory should keep all information obtained from the
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customer confidential, and take responsibility to prevent leakage, and promises to
assume take full responsibility for all information obtained or generated in
laboratory activities. AKX EERMNRBAZIEMITE T, HXWITAR
AETH. IRENTNEFALRBUAEEERE, FARPHILHE, #F
AEN KB EFNPREI = ENABEESRIELIBRIRE.

The laboratory shall notify the client in advance of the information it intends to
disclose. Unless the information disclosed by the customer, or the laboratory has
an agreement with the customer (for example, for the purpose of responding to
complaints), all other information is regarded as proprietary information and should

be kept confidential. AR EFRATBEMET A EITHERENER . REFFAK
BNERIAXBRESEAEMMY (Bim, A7 EREKRF) , SRS HA
FEEHBEAAETRER, ETURE.

The customers Information obtained from the complainants, regulatory agencies,
etc.,, should be kept confidential between the customer and the laboratory.
Personnel, including committee members, contractors, personnel from external
agencies, or individuals representing the laboratory, shall keep all information
obtained or generated during the implementation of laboratory activities

confidential, unless required by law. \#&IFA . BEYHWEFLFEESHNEFAER

NEZFPAXEEZERE. REERER, SNERERASHR. XEH.
SMERMMEA RS ARRIREMPIAERNBA REX KR Z R LI E PR

BHENMBEERE.

4. Anti-Bribery W%

WSCT employees do not take, give, or offer bribes and report the issue when they
encounter an offer or have doubts about it. The company acts transparently and in
accordance with laws, regulations and company procedures while conducting its activities
WSCT RIALERZ. S TR, BB EN A SE i R & 6 .
AFFEITRIESIN, TREYW, EFER. EANAFRERF.
General methods that provide internal control system and risk management against bribery
and corruption are as follows 4} 1 1 1 /8 et P9 B ) R GE R XU B B i) — AR O
BT
1. WSCT structured and manages its organization in a way that preserves the
principles of independence and impartiality, and ensures the continuity of
classification and conformity assessment activities. WSCT PAZEH 27 fIA IE
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R RARMEERRLAR, HARD RN SHEIPEFRIESL M.

2. WSCT conducts risk analysis for its employees, including the Ethical Principles,
in the recruitment and during employment process, WSCT 738 B 2 {f 2

ot R THEAT R T, AIEEE R,

3. Internal procedures are established in accordance with the complexity of the
company and the tasks undertaken. P #5F2 R RARIE A 5] 1 52 4 A B A $E 1
55T 1] XE T

4. All employees are provided with trainings to increase their awareness within the
scope of Ethical Principles in a planned fashion. AFr & & THRER, YA
ol b 488 v A A7 7 X 72 U 9 R P R R

Employees initially sign the Confidentiality, Independence and Impartiality Pledge. In
this way, WSCT communicates its expectations regarding compliance with Ethical
Principles to its employees. WSCT communicates its expectations to other parties with
which it cooperates, through Cooperation and Compliance Agreement in Support and
Development Departments, and through relevant service agreements in Marine and
Industry and Certification Sectors. & THFIEZBRE . MM A EAE. @EiTXFH
iz, WSCT K Hnh B F 8 RN W A5 R T, WSCT @il SCRAIFF & H
THJEEREIE I, BLRIEEEA TN FAA MRS T HAR SRR S T, R I L%
RES5HEERHEAMETT .

5. Fair Business Conducts AF & WATH:
WSCT commits to take a fair and transparent attitude in business relations with loyalty,
sense of responsibility and good faith. It works in accordance with the highest standards
of ethical and professional integrity by avoiding any activity that may be in violation of
the contractual obligations and the Compliance Program. WSCT AKIBEZERM R R %
BAFZEHRSE, SE. FEBRMNBG. Bl e aeER e mH X EM
AR RNWES, HREEMBP L ERFHOES R HELE.

The success of WSCT depends on the protection of the corporate reputation and the highest
ethical values of its employees. WSCT employees carry out their business activities based

on the principle of fair business conduct. WSCT HIEIHEU AR TN A B B &R THE R
EEMEMHWRTF . WSCT RTHREAFPELUTAENFRILZES
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Fair business conduct principles are listed below PAF 5 H 7 AR AT R E N :

1.

Along with the service provided, customers are not forced to purchase other
services that are not related to the performance of the work.

FERMEREHIFAR, &IOASPOEMTE TSI RIIHARS .

No action shall be taken to disrupt the competition conditions in the market by
taking advantage of the technological, financial or commercial advantages

established within the sector, NS REUEMT1T3), FIFHITIL A KHER
W& ERE RS, RELTTRE&H,

No false statements, advertising or propaganda are made regarding the services
provided by competitors. NG} 35 X F IR BERI AR S5 B ARBRIR . T & BR
Bt

Actors in the business environment are not encouraged or pressured not to apply
regulations, contracts, rules or similar requirements including confidentiality of

information. N RIEGE MR ER RS ESERNEREN. G FH. RNEL
RMER, BIFEEBRE,

While giving information such as WSCT's field of activity, experience, previous
business partners or references, previously completed projects etc. to third parties
or conducting promotion and advertisement activities, employees communicate

clearly and accurately. ZEFE =7 RM4EE, W WSCT KiEsISE. &
. DETHDNLS SEIKAEEIEREAN . DTSRI E S, sl 540
EWEDIRT, R LVAEEW .

WSCT does not involve into business relations with persons or institutions
whose public image is damaged or known to be involved in corruption, bribery

and incentives. WSCT N5 AL R ZAREL D400 K BWC. T s R 8ah A~
ABHME IS KR,

6. Health and Safety {& B 24
WSCT Health and Safety measures are based on the ISO 45001 standard. The
organization management, quality manager and quality assurance staff are
responsible for the implementation of the system. WSCT @R £IEHET

ISO 45001 54, HAREER. RELEMRERIEARATERNLNE.
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The experimenter should select appropriate safety equipment (such as overalls, gas
masks, gloves and protective glasses) according to the test items; All employees
must be familiar with the location of safety passages, fire extinguishers, first aid
kits, scrubbers, and water and electrical switches. The signs of the fire emergency
exit and emergency lights shall be marked in the passage of the institution, and the
escape route and emergency exit shall be kept open at all times. 3254535 R AR 7850

RMEEFSENRERE (MIER. BHEER. FEMRHFRE) ;
FIERIMAABLERBIE. RAHF. SBHE. K%\, KNBESAXHN
NE. EPREH AN ITHIRSNAACENMNBE L, REREHN
M AW O IGEREFFT.

For comprehensive information on occupational health and safety, WSCT
Environment, Occupational Health and Safety Manual should be reviewed. & 5<E}

WEMZENARRFER, MEE WSCT HiE. Rl @REMNeeFm.

7. Fair Labor A% 3):

The salary and other benefits of WSCT employees and the criteria for the acceptance of
candidate employees are defined in the Human Resources Regulation. WSCT has defined
the appropriate role profiles for all structures and the relevant human resources that will
take part in its organization. The competencies to be pursued through recruitment are
specified in the relevant role profile. WSCT monitors and evaluates the performance of its
employees through the performance management system established based on objective

criteria. WSCT 5t THI T3 AFABARR KB A5k 5t THISREE (A ST RIRKH]D
FHEEN. WSCT BEAFEFEHNIESERARRMRNFRIRE X TEZHH
AN, BEHEERENEAEMRXKABRAPEEARN. WSCT EidE
TEARBEBREINSBAEELRRRBRENEMS B T 05 .

WSCT has determined the following principles for its employees and employee candidates

WSCT 3 | A5 TR A€ T AT R

o Issues such as employees working hours, minimum wage payments, social and
other benefits are carried out within the scope of the conditions determined in
accordance with Labor Law of China. B T T{ElE]. RIKTHEIAF. #2488

IR EABAER S R RS (FE30E) BE B R E ARIT.
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o WSCT does not employ people who have not completed the age of 18. WSCT A~
AT 18 ZHIA

o WSCT does not discriminate between its employees or employee candidates. It

offers all its employee’s equal conditions and opportunities within the scope of

their business activities. WSCT ANX4AH A TRIA THEEAN. ZEHIEES)
WEN, BRFE R TREFERNEZLRDES.

o WSCT does not tolerate acts such as harassment, bullying, lynching, retaliation in
the workplace. It provides the necessary support for the detection and elimination

of these actions. WSCT AAEZ LIESFTEML. Bk, AR RESETH.
BRIV B IX B AT AR T LRSI



